
WHERE:  F i sher  House,  117 Ker wyn Ave,  Highbrook ,  Auckland  
WHEN:  Tuesday, 27 February 2018 

COST:  $65.00 plus  GST – per  per son  

GUEST SPEAKER:

TOPIC: Why mental  heal th  
i s  becoming such an issue in  the workforce.

TIME OF SESSION ONE 
7:30am to 9:15am 

Breakfast Provided

TIME OF SESSION TWO 
10am to 12:30am 
Lunch Provided
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Workplace Wellbeing i s  a  c o l l e c t i on  o f  r e sou r ce s  and  

i n f o rma t i on  pu t  t oge the r  by  t he  Men ta l  Hea l t h  Founda t i on  t o  

he lp  bu s ine s se s  and  o r gan i sa t i on s  ob ta in  op t ima l  men ta l  hea l t h  

f o r  t he i r  peop l e . 

As an employer or manager ,  you know it ’s your people who  

provide the greatest potential for success in your business.  Maintaining  

optimal mental health at work is therefore, too important to be left to  

chance and employees and employers wil l  benefit from an active approach  

towards mental health in the workplace.

Open Minds  is a Like Minds, Like Mine Project  equipping managers  

with the confidence and skil ls to talk about mental health in the workplace.

The ‘Five Ways to Wellbeing at Work’ Toolkit  is a step-by-step guide to 

improving mental wellness in your workplace.  It includes fact sheets, tools, templates 

and games to use with your staff.

‘Working Well – A Workplace Guide to Mental Health’  is for  

Human Resources, Health & Safety, Occupational Health & Wellbeing Managers  

interested in boosting workplace wellbeing.

Workplace Wellbeing 

JOIN US TO FIND OUT 
ABOUT:

1:  Why mental  heal th i s  an issue for  

 workplaces  and how do we address  

 th is .

2:  What  we are ta lk ing about  when we  

	 ta lk 	about 	 ‘mental 	heal th’.

3:  How as  an organisat ion,  are you able  

 to  suppor t  pos i t ive  mental  heal th.

4:  Where to  f ind out  more.

Session ONE:

This session looks at where workplaces  can act  

to  suppor t  pos i t ive  mental  heal th of  s taf f  and ways to  

s tar t  mental  wel lbeing programmes in the workplace. 

JOIN US TO FIND OUT ABOUT 
WHERE TO START:

1: How can workplaces  impact  mental  wel l -being?

2:  What  can you do to  reduce r i sks  and increase  

 protec t ive  fac tor s?

3:  Some s teps  to  take away to  begin your  mental  

 wel l -be ing journey.

Session TWO:
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Lisa Ducat  works in  Heal th Promot ion and  

Community  Engagement  at  the Mental  Heal th  

Foundat ion of  New Zealand. 

Her area of  focus is mental wellbeing at work,  

including the development and delivery of   

workplace resources and information. 

Lisa facil itates workshops that give attendees practical steps that can be 

used immediately in the workplace.  

Most recently, Lisa led the successful launch of  the Open Minds  resource 

that supports managers wanting to have conversations with their staff  

about mental health issues. 

SPEAKER PROFILE:

T:  09 623 4810 ext :  807.   E:  l i sa.ducat@mentalheal th.org.nz.   W: mentalheal th.org.nz    


